
 
 

JOB SEEKING IN LOCKDOWN 

Industry Overview:  

• Many charities are making redundancies, others imposing a long term recruitment 
freeze.  However the world is still turning and there are still opportunities out there, 
albeit fewer of them, so harder to find.      

• Charity People have seen a significant rise in applications from candidates outside of the 
sector. Also a rise in sector-specific candidates looking to move from the worst hit areas 
such as Community and Events fundraising.   

• Perception from candidates outside of the charity sector often assume moving to a 
charity as an easy-win, when we all know, it’s equally as competitive as any other sector.   

• On the plus side, if you are already in the sector, you’re CV is likely to shine brighter than 
pre-COVID.   

• Many of you are likely to feel anxious about the long-term effect to your career or 
employability factor.  But rest assured, future employers will not judge anyone who has 
been forced to take a left turn in their career, or take an involuntary career break during 
this difficult time.   

• We are very confident there is already an universal understanding that for many years to 
come, when in an interview, an applicant refers to a career “blip” in 2020.  There will be 
minimal explanation required on your part, due to this common understanding.   
Very similar to the recession of 2008.   
 

Adapt your search (which roles to apply for) 

Assess your current situation. What are the factors affecting your job hunting? 

1) If there are no vacancies within your specialism/field, what should you do?  
• Anyone working within Community and Events fundraising have been worse effected, we’re 

still unsure at what point those areas will pick up again.  So you will need to look further 
afield at other options.   
 

• Remote working as an option for everyone - does this open up more opportunities? Or will 
lots of jobs say they are going back to a central office?   We will see a return to offices, but 
this won’t necessarily lead to more vacancies.  

• Aside from Charity Jobs, Third Sector and Guardian you should keep an eye on GoodJobs, 
this is also a charity-specific job board.  

• Do as much research as you can to find charities you want to work for.  Create a “hit-list” / 
spreadsheet of charities you most want to work for and regularly visit their vacancies page, 
as many charities can’t afford to advertise online.  You may also want to consider smaller 
charities local to you.  

 
 

2) Uncertainty about your next career move?  
• If you are currently in employment, we advise you manage your expectations on how quickly 

you will secure a new one.  



 
 

• If you are not currently working, we recommend you consider all options –  
- Can you afford to consider part time opportunities, a pay cut or less senior role?  
- Would you consider a longer commute or even relocating?  
- Considering your worst-case scenario is never fun, but it is essential. 
- Would you consider securing a role outside of the charity sector as a stop gap, whilst the 

search continues?   
- This doesn’t mean you should lose sight of your original career goals. and again want to 

reassure you of that common understanding if you do take a side step or step down. 
 
 
7 Top Tips:  
 

 Keep an open mind  
 Widen your search criteria to consider multiple options  
 Don’t waste time and effort applying for roles where you don’t match essential criteria. 
 Research  
 Utilise this time to improve your skills and knowledge 
 Network  
 Volunteer  

 
 

Utilise your time productively: 

With fewer vacancies to apply for, it is essential to spend your time, as effectively and 
productively as possible:   
 
 
1) Develop your skills and knowledge 

More online learning resource than ever – free webinars and online conferences. 
• GoodJobs bursaries  
• Fundraising Everywhere, NCVO's webinars, Charity Comms 

Is your area of specialism likely to change over the next 12 months?  
What skills are required to adapt to those changes?  
(Extended Lock down / campaigning / economic downturn / climate change)   
Act now to be ahead of the curve.  
How can you prepare for this?  What skills or insights can you gather now? 
 
 
 
 
 
 
 
 



 
 

 
2) Networking 

Whilst we are unable to network in person, we can still reach out to key contacts via email, if 
emails are unavailable on charity websites, you can make these approaches via LinkedIn. 

- Why Network?  Opportunities often present themselves via whom we know / word 
of mouth.   

- Who should you network with?  Depending on your seniority. You should attempt to 
network with anyone who might be responsible for recruiting to your post, so 
generally the level above. e.g. Heads of department. 

- Quiz your peers for sector advice on specialism knowledge /  trends  
- Remember - Do not get frustrated if individuals offer a muted response or no 

response at all.  
 

3) Find or become a mentor 

Benefits of being a Mentee 

- Gain practical advice, encouragement and support 
- Learn from the experiences of others 
- Increase your social and academic confidence 
- Become more empowered to make decisions 
- Develop your communication, study and personal skills 
- Develop strategies for dealing with both personal and academic issues 
- Identify goals and establish a sense of direction 
- Gain valuable insight into the next stage of your university career 
- Make new friends across year groups 

Benefits of being a Mentor 

- Improve communication and personal skills 
- Develop leadership and management qualities 
- Reinforce your own study skills and knowledge of your subject(s) 
- Increase your confidence and motivation 
- Engage in a volunteering opportunity, valued by employers 
- Enhance your CV 
- Gain recognition for your skills and experience 
- Benefit from a sense of fulfilment and personal growth 

 
Think about your skills and strengths and use the time to review your application assets - 
update your CV, develop your online presence, network and share knowledge. 

 


